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CONTRACT AMENDMENTS 

MAINLAND PBA LOCAL 11 
AND THE 

PITY OF ABSECON 

GALENDEIl YEARS 1986/1987 

The below listed Articles were changed or added in the new contract# 


Article 

8. 


Article 

11-1... 


Article 

11-la. 


Article 

11-7(D). 


Article 

11-9. 


Article 

ll-9a. 


Article 

13-1. 


Article 

15-1. 


Article 

15-2.,. 



t 


All other contract criteria remains the same as the 1985 contract. 















“TPlBL-E Of=* COMXEMTQ 


TITLE 'PAGE 

w 

l^iRTICL-E X . 

PURPOSE. ...1 

^RTICl_E 3 

EMPLOYEE REPRESENTATIVE. 1 

MAJORITY REPRESENTATIVE. ..1 

STEWARDS. .. 1 

GRIEVANCE PROCEDURE.1 

DEFINITIONS. ..1 

PROCEDURE. : .1 

EXTENSIONS AND MODIFICATIONS.2 

l=^RTICL.E ^ 

NON-DISCRIMINATION.2 

F^RTICl—E S 

BULLETIN BOARD DUES CHECK OFF.2 

1 CL-E 

t 

MANAGEMENT RIGHT8. '..... 2 

ftR-riCL-E *7 ' 

POLICEMANS RIGHTS.3 

PBA AFFILIATION. ..........3 

OTHER EMPLOYMENT. 3 

REPORTS OR CHARGES AGAINST EMPLOYEES...3 

DEFENSE OF AN OFFICER. . 1.3 

^RTICCL-E O 































HOLIDAYS..... . • • .3 

. I CU-E . 

VACATIONS. 4 

ELIGIBILITY. .. 4 

APPROVAL. 4 


I ci—e: lo 


LEAVES OF ABSENCE... 

SICK LEAVE... 

ACCULULATION. 

PAY UPON TERMINATION. 

FUNERAL LEAVE... 

INJURY LEAVE.. .. 

PEA LEAVE FOR MEETINGS. 

EXTENDED LEAVES OF ABSENCE....,. 

TRAINING AND EDUCATIONAL LEAVE. 

I cu-e: X x 


SALARY,LONGEVITY,OVERTIME, 

SALARIES.. , 

PREVIOUS SERVICE. 

HORK WEEK. 

OVERTIME. 

STANDBY TIME. 

COMPENSATORY TIME OFF. 

LONGEVITY... 

MINIMUM CALL OUT ALLOWANCE 
SPECIAL DETAILS. 


#=^FIT I C2U.E: iS 


ACTING OFFICER 


rf=fcFt-r I C2U.E: 13 


COLLEGE INCENTIVE ALLOWANCE 

COMPENSATION. 

TUITION...... 


I Cl—E 1-^ 


HOSPITALIZATION INSURANCE. 

NEW JERSEY BLUE SHIELD AND BLUE CROSS 
OTHER,GROUP INSURANCE. 





<4)0)0). 0) 0)0)>l'*4'*40^l>0^0^0^ OOUICJIUICJIUI^^ 







































#=^Fi“rid_E iS 


CLOTHING ALLOWANCE. 

UNIFORM maintenance...... . .9 

UNIFORM PURCHAGE8. ... ..9 

#=^FlTIC:i_E 

continuation of benefits NOT COVERED...10 

I CCLE XT' 

SAVINGS CLAUSE.....10 

, i CCLE XQ 

MISCELLANEOUS.10 

PROBATIONARY PERIOD...10 

APPROVING AUTHORITY.. 10 

i=^rtic::l-E x 

STRIKES- - . . .....10 

^P^-rici—E so 

DUES DEDUCTION AND AGENCY SHOP.10 

. P^FITICCI—E SX 

DURATION OF AGREEMENT-...,...11 

SIGNATURES AND ATTESTATIONS...12 


I 



























AGREEMENT 


MREEHEHT, DATED „ . _I? , BT AND BETKQ* THE CITY OF ABSECDH A mWICIPAL CORPORATION OF THE 

STATE OF REM IERBiT7HiRilMFTii RipiRRED TO fti THE ’CITY* AND THE REH JERSEY POLICENAN’8 BENEVOLENT ASSOCIATION, 
IRC. TKROUBH ITS DESieNATES AFFILIATE, NAINUND LOCAL KUN5ER SEVENTY-SEVEN, HEREINAFTER REFERRED TO AS PDA 77. 

. ARTICLE 1 - PURPOSE 


THIS A6REENEKT IS ENTERED INTO PURSUAHT TO THE PROVISIONS OF CHAPTER 307, UMS OF 1768 INI REV. STATUTE 3AiI3A-S ET 
BEfl) OF THE STATE OF HER JERSEY TO PROKOTE AND INSURE HARNONIOUS RELATlONSi COOPERATION AND UNDERSTANDIK8 BETMEEN THE 
CITY AND ITS ENPLOYEES) TO PROVIDE FOR THE RESOLUTION OF LEBITIHATE 6RIEVANCES| TO PRESCRIBE THE R16HTS AND DUTIES OF 
THE CITY AND ITS EHPIOYEES, ALL IN ORDER THAI THE PUBLIC SERVICE SHAU BE EIPEDITED aA^ EFFECTUATED IN THE BEST 
INTEREST OF THE CITIZENS OF THE CITY OF ABSECDN, REN JERSEY. 

, I 

ARTICLE 2 - EMPLOYEE REPRESENTATIVE 


2-1 HAJORITY REPRESENTATIVE! 

THE CITY RECOGNIZES THE HAJORITY REPRESENTATIVE OF PBA f77 AS THE EICLU5IVE HESOTlATINO AGENT FDR ALL REGULARLY 
APPOINTED, FULL TIKE POLICE OFFICERS MITHIN THE CITY OF ABSECON POLICE DEPARTHENT, EiaUDINS THE CHIEF OF POLICE AND 
DEPUTY CHIEF OF POLICE, HEREINAFTER REFERRED TO AS THE ’ENPLOYEES*. THE CITY AND EHPLOYEES A6REE THAT THE HAJORITY 
REPRESENTATIVE OF PBA 77 HAS THE R16HT TO NEGOTIATE AS TO RATES OF PAT, HOURS OF RORK, FRIKEE BENEFITS, NDRXINB 
CDKDITIDNS, SAFETY OR EBUIPKENT, PROCEDURES FOR ADJUSTNEHT OF DISPUTES AND GRIEVANCES ARB ALL OTHER RELATED HATTERS. 
THE HAJORITY REPRESENTATTVE SHALL BE APPOINTED ACCDRDIN6 TO THE PROCEDURE SET FORTH IN REN JERSEY REVISED STATUTES 
31lI3A'3.1 ET.SEfl. AND SHALL HAVE ALL THE RISHT8 AND PRIVILEGES THERETO. 

2-2 STEMAROSI 

NO HORE THAN ONE REPRESENTATIVE OF PBA 77 SHALL BE PERHtTTED TINE OFF TO ATTEND HESOTlATINO SESSIONS AND HEETINS5 OF 
THE PBA 77. A SEVENTY TNO HOUR NOTICE HUST BE GIVEN TO THE 6H1FT COHHANDER PRIOR TO TIKE OFF BEIKB GRANTED, ALSO, 

NHEN TINE OFF IS GRANTED IT SHALL BE NITHOUT PAT, UNLESS, THE HEET1N8 18 JOINT BETKEU THE PBA 77 AND THE CITY OF . 
ABSECON AND THEN TINE OFF SHALL BE 6RANTED IITHDUT LOSS OF PAT. 

ARTICLE 3 - GRIEVANCE PROCEDURE 


3-1 DEFINITIONS) 

A GRIEVANCE IS ANT DISPUTE BETKEEN THE PARTIES C0NCERN1N8 THE APPLICATION OR INTERPRETATION OF THIS ASREEHENT UR ANY 
COHPLAINT BY AN EHPLDYEE AS TO ANY ACTION OR RON-ACTION HHICH VIOLATES ANY RIGHTS ARISIRG FRON HIS OR THEIR 
EIPLOYNENT. HO HORE THAN TNO ABSECON CITY EHPLOYEES, THAT ARE REPRESEKTATIVE8 OF THE PBA 77 SHALL BE GIVEN TIHE OFF 
WITH PAT FRDH THEIR REGULAR DUTIES TO ATTEND GRIEVANCE DISCUSSIONS DETMEEI THE PBA 77 AND THE CITY OF ABSECON. AU 
GRIEVANCES BY AN EHPLOYEE AND THE RESPONSES THERETO BY THE CITY SHALL BE IN NRITING HITHIN TEN (10) NORKINS OATS OF 
ITS OCCURRENCE OR THE KNOWLEDGE OF ITS OCCURRENCE, AND THEN SUBNITTED TO THE GTEHARD FOR PROCESSING. THE PROCESSDB 
OF GRIEVANCES SHALL TAKE PLACE tflTHGUT DIGCRIHINATIDN AND IRRESPECTIVE OF HEKBER5H1P OR AFFILLIATIDN OF FDA 77. 

I 

3-2 PRDCEDUREl * 

STEP 1 - THE BTEMARB SHALL TRY TO RESOLVE THE 6R1EVAHCE IN AN IKFORNAL RANKER THROUGH THE CHAIN OF CDHKAND. 

HE SHALL START THE GRIEVANCE AS HIGH UP IN THE CHAIN OF CDKHAND AS HE DEEHS NECESSARY TO RESOLVE THE 6RTEVARCE. THIS^ 
61EP SHOULD TAKE NO LDN6ER THAR FIVE (S) WORKING DAYS. 







1 


BTEF 2 • IF THE BRIEVANCE 18 HOT 6AT18FACT0RILI AD1U8TE0 UHDER THE PROVISIONS OF STEP I ABOVE, IT SHAU IE 
EUBHITTEI IX HRITIH8 TO P6A 77 MHO SHALL ACCEPT OR RE^CT SAID 6R1EVANCE HITHIN TER ilOl lORKINB DAYS OF RECEIPT. 

\ t ' 

STEP 3 - IF PBA 77 ACCEPTS SAID 6R1EVANCE IT SHOULD SUDHIT THE 6R1EVANCE TO THE CHIEF OF POLICE. THE CHIEF 
OF POLICE niST RECOnilENO A DECIBIOX IH MRIT1N8 HITKIN FIVE [SI DAYS OF RECEIPT OF THE GRIEVANCE TO THE PBA 77. 

STEP 4 - IF THE GRIEVANCE IS HOT SATISFACTORILY ADJUSTED UNDER THE PROVISIONS OF STEP 2 AND STEP 3 ABOVE, 

THE PBA 77 NAY APPEAL THE GRIEVANCE BY HRITTEX NOTICE, HHICH NOTICE SHALL SET FORTH THE UNIONS POSITION NITH RESPECT 
TO SUCH GRIEVANCE,TO THE HAYDR OF THE CITY DF ABSECON HITKIN FIVE 13) DAYS AFTER DISCUSSIONS HAVE BEEN CONCLUDED 
AFTER STEP 3 ABOVE. IF THE 6R1EVAHCE IS NOT SATISFACTORILY SETTLED AT THIS STEP THE HAYDR SHALL 6UBNIT TO THE PBA 77 
IN NR1TIII6 A FINAL STATEHENT OF H16 POSITION. THE CASE SHALL THEN BE CONSIDERED CLOSED UNLESS EITHER PARTT IITHIN 
FIFTEEN (15) DAYS AFTER CONCLUSION OF DISCUSSION AT THIS STEP INITIATES INPARTIAL DIHDINB ARBITRATION fRQCEEDINBS AS 
SET FORTH IH STEP 5 DELON. ' 

STEP 3 - ANY PARTY INITIATINS ARBITRATION PROCEEDINGS SHALL HOTIFY THE PUBLIC ENPLDTEES RELATIONS 
COHNISSION THAT THEY ARE ENTER1N6 INID ARBITRATION fROCEEDINBS AND THAT A LIST OF ARBITRATORS BE SUPPLIED AS 
RESUE6TEB. IF THE CITY AND THE PBA 77 CANNOT AGREE TO A SATISFACTORY ARBITRATOR HITHIN TEN (10) DAYS AFTER RECEIPT 
DF THE LIST, THE CDRItlSSIDH SHALL 6E REQUESTED TO GELECT AH ARBITRATOR. THE ARBITRATOR SHALL HEAR THE NATTER OH THE 
EVIDENCE AND NITNIN THE NEAKINB OF THE ASREENENT, HE SHAU RENDER AN ANARD IN HRIT1H6 HITKIN TEN (10) DAYS AFTER THE 
CDNCLUSlOn OF THE HEARING AND HIS DECISION SHALL BE FINAL AND B1ND1N8 OX ALL PARTIES. EACH OF THE PARTIES HERETO 
SHALL DEAR THE COtlPENSATION AND EIPENSE OF THE NERBERS APPOINTED BY IT ON ITS lEKALF. THE CDNPEHBATION AND EIPENSE 
DF DIE ARBITRATOR AND AMY QTHR EIPENSE DF THE BOARD Of ARBITRATION GHALL BE HORNE EDUAUT BY THE PBA 77 AND THE CIH 
DF ABBECON. 

>3 ElTEHSlOltS AND nODlFlCATlONSl 

TINE EITEHSIOHS INVDLVIND THE GRIEVANCE PROCEDURE WT BE NUIUALLY AGREES TO BY THE CUT AND THE COKNITTEE. 

ARTICLE 4 - NON-DISCRIrtINATIONi 


THE CITY AND THE ENPLDYEES BOIH REC06N11E THAT THERE SHALL BE NO DISCRIIINATIDN BY REASON OF SEl, CREED, RACIAL 
ORIGIN, UlTH RESPECT TD ENPLOYKENT, OR OPPORTUNITIES FDR INPROVERENT OF JOBS, OR AS A CONDITION DF EI7L0YNEKT. THE . 
CITY FURTHER AGREES THAT IT MILL NOT INTERFERE NITH OR DISCRIHINATE ABAINST AN EHPLDYEE BECAUSE OF KEHBERSHIP IN, OR 
LESITHATE ACTIVITIES ON BEHALF OF PDA 77, NCR MILL THE CITY ENCOURAGE REHBERSHIP IN ANT OTHER KEHBERSHIP OR UNION OR 
DO ANTTHING TO INTERFERE IITH THE REPRESENTATION BY THE KAJDRITT REPRESENTATIVE ^ PIA 77 AS THE EICLUSIVE lARSAINlNS 
AGENT OF ENPLOTEES. 


ARTICLE 5 - BULLETIN BOARDp DUES CHECK OFFI 


THE CITY GHALL FERNIT THE USE OF BULLETIN BOARDS LOCATED IN THE POLICE DEPARTKENT HEADQUARTERS BT THE PIA 77 FOR THE 
POSTING DF NOTICES CONCERKIHG PDA MISIKESS AND ACTIVITIES. 

THE CITY AGREES IN ACCORDANCE NITH STATE 8TATUTE6 UPON RECEIPT OF SIGNED AUTHORIZATION CARDS FRDN THE ERPLOYEE, TO 
DEDUCT FROR THE EKPLDYEES NAGES THE AKOUNT DF ANNUAL DUES AS PRESCRIBED BT PBA H, IN EQUAL IHSTALLHENTS BY-NEEKLT 
AND TO FDRNARD SAID AKOUNT TO THE TREASURER OF PDA 77 ON THE FIRST OF EACH KDNTH. THIS PROCEDURE IS OPEN TO 
ASJUSINENT NITH THE CITY TREASURER AS TD PXICY PROCEDURE, 

ARTICLE 6 - MANA(3EMENT RIOHTSi 


IT 18 THE RIGHT OF THE CITY TO DETERNINE THE STANDARDS OF SERVICE TO BE OFFERED BT ITS ENPLOYEES) DETERKINE THE 
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SIANDARD FDR SELECTIOH DF EnPLOtKEKTl DIRECT ITS EflPLOTlESi TAKE DISC'lPLINfiRT liCTIOIlj HRIKTAIR THE EFFICIEHCT OF ITS 
DPERATIDN) DEIERRIKE THE HETHODS, REAKS AHl PERSDNHEL DT UHtCH ITS OPERATIONS ARE TO BE COHDUCTEBj DEIERni>^ 

CCNIENT OF JOB CLAS3IFICATI01(S| SCHEDULE HOURS) TAKE NECESSARY ACTIONS TO CARRY OUT ITS NISSIOHS QF EHERSENCY) 
EXERCISE CD.1FLETE CONTROL AND DE5CRETIOH OVER ITS OR&ANIZATION AND THE TECKN0L06Y OF PERFORNINB ITS HORN. NDTH1N6 IK 
THIS ARTICLE SHALL ALTER OR RELIEVE THE CITY OF ITS 0BLISAI1QH3 UNDERIAKEH BY THIS ASREEnENT,. 

ARTICLE 7 - POLICEMANS RIGHTS! 


7-1 FBA AFFILIATIOKi 

fyR?JA«I TO CHAPIER 303» PUBLIC LANS CP I9J8, THE CITY AGREES THAT EVERY POLICEHAN SHALL HAVE THE RISHT FREELY TO 
QRGANlIEi ;01K AND SUPPORT THE PBA AND ITS AFFILIATES FDR THE PURPOSE OF ENSASINO IN COLLECTIVE BARGAINIKQ 
HEGgilATICHS AN OTHER COKCERIEl ACTIVITIES FDR KUTUAL AID ANB PROTECIIDN. AS A BODY EXERClSltlB 80VERNRERTAL POWER 
UNDER THE LANS DF THE STATE OF REN JERSEY, THE CITY UNDERTAXES AND AGREES THAT IT SHAL NOT DIRECTLY OR INDIRECTLY 
DISCOURAGE OR DEPRIVE DR COERCE ANY fOLICENAN IR THE ENPLOYNEHT OF ANY RIGHTS CONFERRED IT CHAPTER 303, OR OTHER LANS 
OF KEN JERSEY DR IHE CDNSTITUTIDIt OF NEN JERSEY AND THE UNITED STATES) THAT IT SHALL NOT OISCRiniNATE AGAINST ANY 
rCLICEHAN NIIH RESPECT TO HOURS, HAGE9 OR AMY OTHER TERN OR CONDITION OF ENPLOYNENT BY REASON OF KIS NER6ERSHIP IN 
THE PBA OR AFFILIATES, OR HIS PARTICIPAIIQH IK ANY DF THESE ACTIVITIES, COLLECTIVE NEGOTIATIONS NITN THE CITY, OR HIS 
INSTITUITON IN= ANY GRIEVANCE CONPLAIHT OR PROCEEDING UNDER THIS AGREENENT HITH RESPECT TO ANY TERNS OR CONDITIONS OF 
EnrLOYNEtll. 

7-2 OTHER EHPLOYHENIt . 

NENBERS SHALL BE ENTITLED TO ENGAGE IN ANY LAHFUa ACTIVITY AND DBTAIK ANY LAKFUL VGRK NHIU OFF DUTY, PROVIBINB SANE 
DOES HOI CONFLICT HITH HlS RESPONSIBILITIES AS A POLICE OFFICER. 

7-3 REPORTS OR CHARGES AGNIHST ENPLDVEESMKPARTNENTALLYI 

EMPLOYEES SHALL BE NADE AHARE DF REPORTS OR CHARGES AGAINST THEN. THEY SHALL NOT BE COMPELLED TO MAKE ANY VERBAL DR 
NRITIEN STATENEIIT CONCERHINO THE CHARGES AND THEY SHALL HAVE THE RIGHT TO CONSULT AN ATTORNEY AND70R THE PBA AT NO 
EXPENSE TO THE CITY OF ABSECON. IN ADDITION EMPLOYEES SHALL NOT BE SUSPENDED NOR SUFFER THE LOSS OF BEHEFITS UNTIL 
AFIER A DEPARTKENTAL HEARING, UNLESS, HOVEVER, THE SUPERIOR OFFICER IN CHARGE CONSIDERS THE SUSPENSION DF AN EMPLOYEE 
AH INNEDIATE NECESSITY FDR THE SAFETY DF THE PUaiC OR THE NELFARE OF THE DEPARTNENT. IN CASES KIIERE THE EMPLOYEE IS 
6VSFEIIDED PRIOR TO A DEPARIMEtllAL HEARlIiS THE SUPERIOR OFFICER SHALL MITHIN THENIY FOUR 121) HOURS SUBMIT A NRITIEN - 
REPORT EXPLAINING SUCH ACTION TO THE CHIEF DF POLICE AO MAYOR OF THE CITY OF ABSECON. A COPY OF THE REPORT SHALL BE 
MADE AVAILABLE TO IHE ENPLQYEE OR EMPLOYEES INVOLVED UPON REUUESI. 

IS DEFENSE Of AN OFFICERi 

L'KEH IHE DEFENSE DF AN OFFICER IS REDUIREO DUE TO CIRCUMSTANCES ARlSIltS OUT QF THE RESPONSIBILITIES AS AN EMPLOYEE, 
OIHER THAN DISCirLINARY ACTIONS INITIATED BY THE CITY OF ABSECON, THE NECESSARY DEFENSE SHAU BE PROVIDED AS ' 
SPECIFIED IN TITLE ADAiM-155 OF THE NEM JERSEY STAIE STATUTES. IN AOBITION THE CITY SHALL PROVIDE A LIST OF AT 
LEAST TEH (10) AITOANIES AND THE EMPLOYEE OR GROUP QF EMPLOYEES SHALL BE BIVEN THE OPPORTUNITY TO SELECT ONE (I) 
ATTQRflEY FOR IHEIR QErEHSt. IKE ATIDRNIES ON THE LIST SHAU BE COMPETENT IN THE AREA OF THE SUIT GO INSTITUTED. IF 
THE EKFLOTEE AND THE EMPLOYER CANNOT AGREE ON AN ATTORNEY, THE OFFICER SHALL HAVE THE RIGHT TO CHOOSE HIS QNN 
ATTORHEY at the PREVAILING RATE OF 175.00 10 (100.00 PER HOUR. ANY CHMIBES IN EXCESS OF THIS RATE SHALL BE THE 
RESPONSIBILITY OF THE GfFICER7S SO CHARGED. 

ORTICLE e - HOLlDAYSl, 


ALL EMPLOYEES COVERED BY THIS AGREEMENI SHALL RECEIVE THE F0LLDHIN6 PAID HOLIDAYS. 








riEH YEARS DAY BDOD FRIDAY LASDR DAY V THAHKSG1V1K6 DAY 

riARTIN LtiTKER KTNS DAY KEHQRIAL DAY COLUABUS DAY : FRIDAY AFTER THANKSBIVINB 
NASH1R6T0NS BIRTHDAY INDEPERDEtlCE DAY VETERANS DAY V : CHRISTRAS DAY 

LlMCQLflS BIRTHDAY PERSONAL HOLIDAY 

IN ADDUtOH ANY OTHER DAY OR HALF.DAY filVEN |0 OTHER CITY ENPLOYEEB. , 

TINE OFF FDR HOLIDAYS HOST BE SUBNITTED TO THE 5ERBEAMT DF THE 6H1FT FOR APPROVAL FORTY EIGHT (AB) HOURS IN ADVANCE 
OF THE DAY OR DAYS RESUESIED. IF FOR 60NE REASON THE REBUEST IS NOT SUBNITTES FORTY EI6HT MB) HOURS IN ADVANCE THE 
SERGEANT NAY, AT HIS DESCRETIDN, GRANT THE REQUEST. ENPLOYEES HAY RECEIVE PAYNENT FDR HOLIDAYS NOT TAKEN DURING THE 
CALENDER YEAR BECAUSE OF DEPARTMENTAL PESFONSIBILITIES. PAYNENT SHALL BE CONFUTED AT THE DAILY RATE OF PAY 
APPLICADU AT THE TINE THE KaiDAY HAS EARREQ AND PAID PRIOR TO NARCH 31 OF THE FOLLDHIHS YEAR. TINE OFF FOR 
HOLIDAYS SHALL NOT BE RESCHEDULED BECAUSE Of SICKNESS UNLESS A SUPERIOR IS NOTIFIED PRTDR TO NIDNIGHT OF VHEN THE 
TINE OFF IS TO DEOTN. TINE OFF FOR HOLIDAYS HAY BE APPROVED IN ADVANCE OF NHEN THEY ARE EARNED, HOHEVER, IF BECAUSE 
OF LEAVES DF ABSENCE, SUSPENSION, TERNINATION DF ENPLOYNENT OR ANY OTHER REASON IT IS KNOHK THAT THE TINE OFF THAT 
HAS BEEN TAKEN MILL NOT BE EARNED IN THE CALENDER YEAR, REINBURSENENT TO THE CITY HOST BE NADE. REINBURSENENT KILL 
BE CONFUTED AT THE DAILY RATE THE EMPLOYEE HAS PAID DURING THE TIRE OFF. IF lY JUNE OF THE FOLLOHINS YEAR ALL 
EFFORTS TO GRANT REOUESIED TINE OFF FOR KOLIBAYG EARNED THE PREVIOUS YEARS HAVE BEEN EIHAUSTED, PAYNENT SHALL BE NADE 
FOR UNUSED HOLIDAYS. IN ADDIIIQH, EVERY EFFORT BY THE SERGEANT RUST BE NADE TO SATISFY m DEPARTNENTS NEEDS IN CASE 
or AN ENEnCENCY PRIUR TO CALLING THE ENPLOYEE BACK TO WORK FRDN HOLIDAY TIRE OFFi 

AFTTICLE 9 - VfiCATIONSi 


M ELIGIBILITY! 

EIT'LOYEES SHALL BE ELIGIBLE FOR FIFTEEN (IS) VACATION DAYS DURING THE FIRST TEAR OF SERVICE, HOWEVER, VACATION TINE 
NAT HOT BE TAKEN UHlIL AFTER NINE IV) NONTHS DF SERVICE HAS BEEN COHPLETEB. 

EtIPLGYEES SHALL BE ELIGIBLE FOR EIGHTEEN (IS) VACATION DAYS THE CALENDER YEAR IK WHICH FIVE 13) YEARS OF SERVICE MILL 
BE COnriETED, 

ENPLOYEES SHALL BE ELIGIBLE FOR TWENTY-ONE (21) VACATION DAYS THE CALENDER YEAR IN VHICH TEN (10) YEARS OF SERVICE 
WILL BE CDnPLETED. 

ENPLOYEES SHALL BE ELIGIBLE'FOR TWENTY-FOUR (2V) VACATION DAYS THE CHENDER YEAR IN WHICH FlFTEEH (15) YEARS OF 
SERVICE NHL BE CDNPLETED. ' 

FOR THE PURPOSE DF THIS AGREENENT VACATION DAYS ARE DEFINED AS DAYS 81VEK OFF KITH PAY THAT ARE NORNALLY SCHEDULED TQ 
KORK 

9-2 APPROVAL! 

THE CHIEF OF POLICE SHALL DETERNIME WHEN THERE IS A CONFLICT OF VACATION, 81VING PRIORITY TO THOSE ENPLOYEES KITH 
SEHIORTTY. TN ADDITION EVERY EFFORT BY THE CHIEF OF POLICE NUST BE HADE TO SATISFY THE NEEDS OF THE DEPARTNENT IN 
CASES OF ERERGENCY PRIOR TO CALLING THE ENPLOYEES BACK TO KORK FROH VACATION TINE OFF. VACATION REBUEST RUST BE 
SUBNITTED TO Tt)E CHIEF OF POLICE FOR APPROVAL AND NAY DE TAKEN ANY TINE DURINS THE TEAR PROVIDED THE CHIEF OF POLICE 
HAS GIVEN PRIOR APPROVAL. 

I 

ARTICLE 10 - LEAVES OF ABSENCEi 


10-1 SICK LEAVE! 
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SICK LEAVE IS DEFINED TO NEAN A8SENCE FRDN EnPLOYNEKT BECAUSE OF ACCIDENT, ILLNESS, OR RESTRICTED FROtl DUTY BY A 
LICENSED PHYSICIAN, A CERtlFtCATE FRON THE ATTENDINB PHYSICIAN IB REDUIRED AS PROOF OF ILLNESS AFTER THREE (31 
CONSECUTIVE DAYS OF SICK LEAVE. ENPL0YEE8 SHALL BE FERNITTED SICK LEAVE TO ATTEND A SICK HERDER OF THEIR inREDIATE 
FAHILT, HONEVER, THE SICK LEAVE SHALL NOT BE PERNITTED TO EKTEND INTO THE NEIT TOUR OF TK SCHEDULED SHIFT. 

10-2 ACCUnULATlONi 

eIpLOYEES COVERED BY THIS AEREEREKT SHALL BE BRANTED 81CK LEAVE AS DEFINED ABOVE KITH PAY FOR ONE III NORKIHB DAY FOR 
EACH RONTH OF SERVICE DURIH6 THE INITIAL YEAR OF ERPLOYRENT AND SHALL RECEIVE FIFTEEN U5T NORKINB DAYS SICK LEAVE 
FOR EACH CALENDER YEAR THEREAFTER. IF AH ENPLOYEE REBU1RE8 NONE OR ONLY A PORTION OF ALLONABLE SICK LEAVE FOR ANY 
CALENDER YEAR THE UNUSED AHOUNT OF SICK LEAVE SHALL ACCUHVLATE FROR YEAR YD YEAR AND EACH EHPLOYEE SHALL IE ENTITLED 
YD THEIR ACCUnULATEO SICK LEAVE HITH PAY IF AND MHEN REDUIRED. IN CASES OF SEVERE HARDSHIP AS DETERRIKED IT THE CHIEF 
OF POLICE AND KITH APPROVAL OF THE HAyOR, UNEARNED SICK LEAVE RAT BE 8RAHTED. THE CITY SHALL NOT REOUIRE ANY OF ITS 
EHPLOYEES COVERED BY THIS ABREEREHT, NKO RAY BE DISABLED AS A RESULT OF ENPLOYHENT NITH THE CITY TO UTILIZE 
ACCUflULATED SICK LEAVE. 

10-3 PAY UPON TERHINATIONi 

UPGR AN ENPLQYEES RETIRERENT, DEATH DR HONORABLE TERRINATION OF EnPLDYRERT AFTER If TEARS OF SERVICE, SAID ENPLOYEE 
SHALL BE COHPENSATED FDR ACCUNULATEO SICK LEAVE CONFUTED ON A DAILY RATE OF PAY FOR THE TEAR inREOlAIELY PRECEEDIHQ 
SAID TERRINATION AND SKAU RECEIVE A FULL DAIS PAY FOR EACH DAT OF ACCUNULATEO SICK UAVE. ANT ENPLOYEE SEPARATES 
FROR SERVICE FDR CAUSE AR1S1N6 FROR ANY DISCIPLINARY ACTION SHALL NOT BE ENTITLED TO CONPENSATION FOR ACCUMULATED 
SICK LEAVE. IT IS FURTHER A6REED THAT AN EMPLOYEE AFTER COKPLETINO If YEARS OF SERVICE RAY USE ACCUNULATEO SICK LEAVE 
FOR THE PURPOSE OF EARLY RETIREMENT. AT ANYTINE IN THE EVENT OF A PERRANENY JOB RELATES DISABILITY, SAID ENPLOYEE 
SHALL EITHER AT THE ABOVE POINTS IN TINE RECEIVE A FULL DAIB PAY FDR EACH ACCUNUIATED DAY (7 SICK LEAVE. 

10-f FUNERAL LEAVEi 

ERPLOYEES COVERED BY THIS AEREENENT SHALL BE ENTITLED TO A SPECIAL LEAVE OF ABSENCE HUH PAT UP TO A NAIINUN OF THREE 
(3) VQRK1N6 DAYS IN CASE OF DEATH NITHIN THE INNEDIATE FANILY. THE TERN INREDIATE FANILY SHALL INaUDE ONLY, FATHER, 
KCTHER, STEP-PARENt, FATKER/NOTHER IN LAN, 6RAHDPARENTS, SISTER, BROTHER, SPOUSE, CHILD OR FOSTER CHILD OF ANY 
EMPLOYEE AND RaAtlVES RESIDIHS IN HIS HOUSEHOLD, OR ANY OTHER PERSON RESIDINB IN HIS HOUSEHOLD, BUT DOES NOT IHaUSE 
PERSONS RESIDINS ON A RENTAL BASIS. THE CHIEF OF POLICE SHALL BE NOTIFIED BY THE EMPLOYEE OF THE NEED OF LEAVE AS 
SOON AS IT IS PRACTICAL. ADDITIONAL LEAVE, IF REQUIRED BECAUSE OF EKTEKUATINB CIRCUMSTANCES, RAY IE BRANTED MITH PAY 
BT THE CHIEF OF POLICE KITH THE APPROVAL OF THE HAYOR. 

10-3 INJURY LEAVEi 

INJURY LEAVE SHAU BE GRANTED NITH FULL PAY HITH EHPLOYEES TENPDRARILT DISABLES THROUGH INJURY DR ILLNESS AS A RESULT 
OF AND IN THE COURSE OF THEIR RESPECTIVE EMPLOYMENT. SUCH LEAVE FDR TERPORARY DISABILITY SHALL BE SOVERNES DY THE 
STATUTES OF THE STATE OF HEN JERSEY AND PARTICULARLY THE H0RKREN3 CORPENSATION STATUTES UNDER CHAPTER 15 OF TltLE 3f 
OF THE REVISED STATUTES. SAID INJURY LEAVE SHALL EITEND FOR THE TIRE PERIOD AS SET FORTH IN SAID STATUTES. ARY AHOUMT 
OF SALARY OR HA6ES PAID OR PAYABU TO kRPLOYEES DECAUSE OF LEAVE GRANTED PURSUANT TO ARTICLE 10, IQ-S ABOVE SHALL IE 
REDUCED BY THE ANOUNT OF UORKRENS CORPENSATION ANARD UNDER CHAPTER IS TITLE Qf OF THE REVISED STATUTES MADE FOR 
DISABILITY BECAUSE OF THE SAKE INJURY OR ILLNESS REOUIRIRB SUCH LEAVE. IT IS THE INTENTION OF THE CITY TO SUPPLEMENT 
ANY TERPORARY DISABILITY PAYMENTS RADE UNDER HDRKRENS COHPERSATIOK TO ERPLOYEES, 80 THAT SAID EHPLOYEE RECEIVES HIS 
FULL SALARY OR HAGE. UPON IHE CESSATION OF PAYRENTS OR TERPORARY DISABILITY OF THE CMRIER TO THE ERPLOYEE THE CITY 
EUPPLERENIAL PAYREHIS HILL ALSO CEASE AMD THE ERPLOYEE SHALL BE EIPECTED TD RETURN TD HDRK. 

10-6 PDA LEAVE FDR REETlKGi 

THE C8L16A1ED DELEGATES OF PBA 77 THAI ARE EMPLOYED BY THE CITY, OR THEIR REPRESENTATIVES, SHALL BE GRANTED TIRE OFF ^ 
NllK PAT FOR ALL REGULARLY SCKEDUUB MEETINGS OF PBA 77 NHEN SUCH HEETINGS TAKE PUCE AT A TIRE NKEN A EMPLOYEES 


PI 
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IKVOLVED ARE SCHEDULES TO HORK< HO KDRE THAN ONE (1) ENPLOYEE AT A TINE MILL BE 61VEH TIRE OFF, ANS REQUEST FOR THE 
Tim OFF RUST BE SUBRITTES SEVENTT-IHD (72) HOURS IN ADVANCE. IN CASE OF EHERGENCY, IT SHALL BE DETERHINED BY THE 
lyilEF OF POLICE. 

10-7 EUEHDEB LEAVES OF ABSEHCEi^ 

LEAVES OF ABSENCE NITHDUT PAT NAY BE ORAHTEO FOR A PERIOD UP TO BUT NOT EKEEDIMB SIX (6) RDNIHS, KOKEVER, THERE 
SHALL NOT BE MORE THAN ONE ENPLOYEE OH AN EXTENDED LEAVE OF ABSENCE AT THE SANE TINE. 

lO-S TRAIHIKO AND EDUCATIONAL LEA'/Er. 

FOR THE PRUPOSE OF IHPROVIHG PROFESSIONAL QUALIFICATIONS, EACH EHPLOYEE COVERED BY THIS A6REEHENT SHALL RECIEVE 
SPECIALIZED OR ADVANCED LAN ENFORCENENT RELATED TRAIHIN6. DATES AND TITLES OF ADVANCES TRAIN1N8 COURSES SHALL BE 
POSTED AS THEY BEGONE AVAILABLE. EHPLOYEES SHALL BE SELECTED FOR ADVANCED TRAININS COURSES AS THEY ARE REQUESIEO, 
GIVING PREFERENCE TO THE HOST SENIOR ENPLDYEE. HOHEVER THE COURSE 6ELECTEB BY AN EHPLOYEE NUST BE ONE RELATED TO THE 
AREA OF mr. THE ENPLOYEE IS ASSIGNED. ENPLDYEES SHALL BE LlRttED TO NO NORE THAN ONE TRAININS COURSE ASSISHNENT A 
CALENDER YEAR UNLESS 0THERHI5E APPROVED BY THE CHIEF OF POLICE AND/OR THE NAYDR. 

FTMTICLE 11 - SALf^RY, LONBEVITYp OVERTIMEl 


n-t SALARIES FOR EHPLOYEES FOR THE YEARS \m AND 1V67 LISIED BELOV ARE PER AHHUH. 


GRADE 

1/1/66 

7/I/B6 

um. 

zimi 

LIEUIEHANT 

26V38.62 

2S016.37 

29417.21 

30593.68 

SERGEANT 

26154.20 

27200.37 

2B560.40 

29702.80 

DETECTIVE 

25392.43 

26406.13 

27726.54 

26837.67 

PATROLMAN, DEGIHN1N6 4TN YEAR 

24632.B4 

2563B.96 

26920.91 

27997.74 

PATROLHAN, BESIHNING 3R0 YEAR 

22513.41 

23413.94 

24564.64 

25566.03 

PATROLHAN, BEBIHNING 2ND YEAR 

20420.05 

21236.B6 

22298.70 

23190.65 

PATROLHAN, BEGINNING iST YEAR 

1709B.34 

17782.27 

18671.38 

19418.24 


11-U THE CITY A6REES TO HAINTAIN A 3X PAY DIFFERENTIAL BETVEEN THE BASE SALARY OP THE RANKS OF PATROLKAX, 
DETECTIVE, SERGEANT AND LIEUTENANT. 

11-2 PREVIOUS SERVlCEl 

CREDIT OF UP TO AND 1NCLUD1N3 36 nONIHS OF PREVIOUS SERVICE AS A POLICE OFFICE SHALL BE 61VEN TO NEW HIRES THAT HAVE 
SUCCESSFULLY CDHPLEIED IE REQUIRED COURSES OF STUDY AT AN ACCREDITED POLICE ACADEHY. OOCUNENTATIDN OP PREVIOUS. 
SERVICE SHALL BE DETERNINED BY Tl€ CHIEF OF POLICE. - 

11-3 VCRKMEEKi 

FOR IKE PURPOSE OF THIS AGREENENT THE 'HORK HEEK' SHALL BE DEFINED AS AN AVERAGE 40 HOUR HORK KEEK NITH THREE (31 
permanentSHlFTS. IT SHALL BE FtHITKER AGREED UPON THAT NO PERSONNEL SHALL BE REASSIGNEB UNLESS A6REE0 UPON BY ALL 
PARTIES INVOLVED. THE ONLY EXCEPTION TO THIS SHALL BE IN THE CASE OF NANPONER SHORTAGE DUE TO ILLNESS OR AN EXIEHDED 
LEAVE OF ABSENCE, IN NIIICK CASE THE REASSIGNMENT VRL LAST OHLY AS LONS AS THE 6K0RIA6E IS IN EFFECT. THE 
REASSIGNIHS OF PERSOtlMEL AS REFERRED TO III THE ABOVE'SHALL KEAN PAIRQLNEN AND SERGEANTS fm SHIFT TO SHIFT. THIS 
PARAGRAPH SHALL HOT LIMIT MANAGEMEHIS RIGHTS TO REASSIGN iOB FUNCTIONS. 

11-4 OVERIIMEi , 
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FOR THE PURPOSE OF THIS A6REENEXT OVERTIKE SHALL BE DEFINEO AS Aa HOURS BDRKEO IN EXCESS OF THE AVERAGE 
HEEK TO NHICH THE EHPLOTEE IS ASSIGNED. 

(A) OVERTINE GKAU BE PAID AT THE RATE OF mi AND ONE-HALF TIKES THE REGULAR RATE OF PAY. 

(D) OVEATIKE PAYKEKTS HILL ROT BE KADE UNLESS APPRQVEB BY THE CHIEF OF POLICE. 

* (Cl OVERTINE 6HALL BE REPORTED AS FOLLOHSi 

j 

1. LESS THAN l/T OF AN KDUR NO PAYHENT. 

2. Ir4 HOURS DR KDRE SHALL BE CREDITED TO THE CLOSEST 1/2 HOUR, PAYHENT HILL BE HADE BY KULT1PLY1N6 THE I 

OVERTINE REPORTED BY ONE AND DHE-HALF THE CALCULATEB HOURLY RATE. 

(DI THE HOURLY RATE SHALL BE CALCULATED BY DIVIDIKB THE ANNUAL SALARY, XNCLUDINS LONGEVITY BUT EXCLUDING 
CDLUGE ALLDHANCE BY 2080 HOURS. ; 

TEI EARNED OVERTIKE PATHENTS SHALL BE PAID IN THE PAY PERIOD FDLLDHINB THE PAY PERIOD THE OVERTIHE HAS EARNED . 

UNLESS OTHERHISE REOUESTED BY THE EKPLOYEE IN HRITINS OR A FORK PROVIDEB DY THE CITY aERK/ADHINISTRATDR. IF OVERTINE 
IS RECEIVED ONCE YEARLY IT GHAIL BE IN A SEPARATE CHECK FROK SALARY AND INaUDEO IN THE CHECK FOR COUESE CREfllTS IF . 
flHT. 

(FI ALL EKPLDYEES COVERED BY THIS A6REEKENT ARE ELIGIBLE FDR OVERTIKE PATKENTS. 

(SI EMPLOYEES SCHEDULED TO WORK, AND HORK DN ANY OF THE FOaOHlNB HOLIDAYS SHALL BE PAID FOUR HOURS OVERTINE. ! 

NEH YEARS DAY IHDEPENDEKCE DAY 

TNANKS9IVINB DAY CHRISTKA3 DAY 

KEKDRIAL DAY VETERANS DAY 

HASH1N6T0NS BIRTHDAY LABOR DAY 

11-3 STANDBY TINEi 

ARY ENPIDTEE PLACED DN STANDBY TINE HTU BE BIVEN 2 HOURS OVERTIRE. IF THIS STANDBY AURT CONTINUES PAST EIBKT (61 . 

HOURS, THEN SAID EKPLOYEE HILL RECEIVE ANOTHER THO (21 HOURS OVERTIKE AT THE START OF EACH EI6HT (B) HOUR PERIOD IF 
THE STANDBY COHTTNUEB PAST THE ORIBINAL EISHT (8) HOURS. IN THE EVENT STANDBY IS DUE TO A COURT SUBPOENA TIE CHIEF OF 
POLICE SHAU BE NOTIFIED AS SOON AS POSSIBLE. 

II-A COHPEHSATQRT TIKE OFF* 

COKPEHSATORY TIKE OFF KAY BE GIVEN IN LIEU OF OVERTIHE PAYKENTB AT THE REQUEST OF THE EKPLOYEE AND NITH THE APPROVAL 
OF THE CHIEF OF POLICE, PROVIDED HDNEVER, THAT THE CDHPCNSATORY TIKE OFF IS REQUESTED PRIOR TD THE PAY PEBIDO THE 
OVERTIKE PAYMENTS ARE TO BE MADE, COnPENSATORY TIKE OFF SHALL BE 8A6ED ON TIKE AND A HALF. 

II-7 LONGEVITY* 

EACH EMPLOYEE COVERED BY THIS AGREEMENT SHALL BE PAID IN ADDITION TO AND TOGETHER NITH HIS/HER ANNUAL BASE SALARY, 

ADDITIONAL COMPENSATION BASED UPON TIC LENGTH OF HIS/HER SERVICE AS FIXED AMD DETERRIREB ACCORDIKfl TO THE FQLLDHINQ 
SCHEDULE* ' 

t 

(A) UPON COKPLETINS FIVE (5) TEARS OF GERVICE, 3X DF ANNUAL BASE SALARY, 

t ' 

(BI UPON CDMPLETIHG TEN (IDI YEARS OF SERVICE, (1 OF ANNUAL BASE SALARY. ^ 
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(C) UPON eotlPLETINS FIFTEEN US) TEARS DF SERVICE, 31 OF ANNUAL BASE GALART. . 

(D) UPON CDHPLETING TVEXTY (201 YEM5 OF SERVICE, At OF ANNUAL BASE GALARY. 

LONGEVITY PAT SHALL BE APPLIED OX THE BASIS OF THE ENPLOTEES ANNIVERSARY DATE DF EKPLOTREKT AND SHALL CONNENCE AT THE 
ADJUSTED RATE OF PAY ON THE PAYDAY inNEDlATELY F0LLQHIN6 SAID ANIVER5ARY DATE. 

11-8 fllNinUN CALL OUT ALLDVANCEi 

ENPLOYEES THAT ARE CALLED INTO NORN NHILE OFF DUTY AND VORK, SHALL RECEIVE A NlNinun OF THREE (31 HOURS PAY. THE 
CITY SHALL ROT REBUIRE AN EHPLOYEE TO RENAIK ON DUTY lEYOXD THE TINE REBUIRED TO CONPLETE THE ASSIGXNENT HE HAS 
CALLED IN FOR. 

11-V SPECIAL DETAILS, SALARY AND CDVERAOEl 

SPECIAL DETAILS ARE DEFINED AS LAN ENFORCEHENT RaATED DUTIES SPECIFICALLY PROVIDEI TO A BUSINESS, ORGANIZATION, 
CORPORATION OR GROUP SAIICTIDHED DY THE CHIEF OF POLTCE AND PERF0RKE8 VOLUNTARILY BY THE ENPLOTEE/S FOR A FIXES HOIRLY 
RATE AND PAID FDR BY THE BUSINESS, DRSANIZATION, CORPORATION OR GROUP BIRECTLT TO THE CITY. 

THE CITY AGREES THAT APART FRON THEIR SPECIFICALLY ASSIGNED DUTIES ANY SPECIAL DETAILS PERFORRED BY ITS ENPLOTEES 
KILL INCLUDE THE FOLLDVlNGi 

(II CONFLETE COVERAGE UNDER ARTICLE lQ-3. 

(2) COnPLETE CDVERA6E UNDER ARTICLE M. 

(31 CONPLETE COVERAGE UNDER ARTICLE 7-Z AND 7-4 . 

(41 COLLECTlttS THE ENPLOYEES NAGES EARNED AT THE HOURLY RATE NUTUALLT AGREED UPON. 

(51 PROCESSING SAID NAGES AND NAKlNfi PAYNEKT TO THE ENPLDTEE THE FIRST AVAILABLE PAT PERIOD FoaOHlNS THE 
DUTY PERfORNED. 

ll-?ft IT IS THE INTENT OF ARTICLE 11-V THAT ALL ENPLOTEES KIRI MORK EXTRA DETAILS SHALL BE AS FULLY COVERED BY THE 
CITY AS THEY VOUID BE NDRKINB THEIR REGUUR DUTIES FDR THE CITY. 

ARTICLE 12 - ACTING OFFICER! 


12-1 ANY ENPLOYEE NHO SHALL HAVE BEEN APPOINTED TO ACT FOR A SENIOR OFFICER IN THE ABSENCE DF 6UCH SENIOR OFFICER 
AND WHO SHALL HAVE PERFORKEB THE BUTIES THEREOF, FOR A CONTINUOUS PERIOI OF THIRTY (301 DAYS SHALL, THEREAFTER, BE 
ENTITLED TO CONPEKSATION APPROPRIATE TD SUCH OFFICER FOR TINE 80 KaO. THIG GHAa NOT APPLY FOR ABSENCES BUS TO 
VACATION OR HOLIDAYS. 

ARTICLE 13 - COLLEGE INCENTIVE ALLOWANCE! 


13-1 COHPENSATIOHi * 

I 

A COLLEGE INCENTIVE ALLDNANCE SHALL BE PAll TO ENPLOTEES THAT HAVE ACCUNULATEO ACADENIC CREDITS FRON AN 1K5TITUTT0K 
OF COLLEGIATE LEVEL. THE CREDITS ACCUNULATED NUST BE ACCEPTABLE T0NARD6 AN ASSOCIATE OR BACHELORS OR NASIERS DEGREE 
IN LAM ENFORCEHENT AND SHALL DE PAID IN ACCORDANCE KITH THE SCHEDULES AS FOLLDVSl p* 
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ftCCUHULftTED CREDITS ; |/, r AHKUflL CDHPEKSATIOR 


IS CREDITS.1150.00 

32 CREDITS................1300.00 

ASSOCIATE DECREE...1750,00 ' 

n CREDITS........1700.00 

BACHELORS DEGREE...$1500.00 

MASTERS DEGREE.........$2250.00 


CONPENSATION SHALL BE CDHTIKUED FROH YEAR TO YEAR AND SHALL BE PAID IN A LUMP SUN ON THE FIRST PAYDAY IN OECENBER. 

HEM HIRES KILL NOT RECEIVE COLLEGE INCENTIVE ALLOKANCES FDR ACCUHULATED CREDITS URTIL THE ERPLOTEE HAS CONPLEIED 
TVELVE (12) nONTKS OF SERVICE IN THE CITY OF ABSECON. PATKENT 18 TO BE PRORATED AND BEGIN VITK THE FIRST FIA.L NONTH 
AFTER THE TNELVE (12) HDNTHS OF SERVICE. THE CHECK FDR COLLEGE CREDITS HIU BE ADDED TO THE DVERTIHE PAYNENT AND. 
SEPARAIED FROn SALARY AS IK ARTICLE 11-4. 

13-2 TUlTlONi 

IKE COST OF TUITION SHALL BE PAID BY THE CITY AND THE REDUIRED BOOKS GHAU BE PROVIDED FOR BY THE CITIES POLICE 
LIBRARY OR, IF NECESSARY, PURCHASED. ALL BOOKS PROVIDED BY THE CITY RUST BE SIGNED FDR BY THE ERPL0YEE8 AND RHURHED 
NITKIK SIXTY (SO) DATS FOLLOKING THE END OF THE SEHEGTER. IF THE BOOKS ARE HOT RETURNED MITHIK THE TIRE 6PECIF1ED, 
THE CITY SHALL BE REIHBURSED THE VALUE OF THOSE BOOKS NDT RETURNED. 

ARTICLE 14 - HOSPITALIZATION INSURANCEi 


H-I THE CITY AGREES TO CONTINUE TO PROVIDE NEH JERSEY BLUE CROSS AND BLUE GKiaO NITK RIDER J DR 80UTH8K0RE 
HEALTH PLAN, INC. FOR ALL ERPLOYEES COVERED BY THIS A6REEKENT AT THE CITIES EXPENSE. THE CITY AGREES TO PROVIDE HAJIR 
nEDICAL INSURANCE AT THE CITIES EXPENSE. 

! . 

n-2 THE CITY AGREES TD CONTINUE TO PAY OUR RETAIL CLERKS HEALTH AND HELFARE FUND PRENIUHS FDR OPTICAL, DENTAL 
AND PRESCRIPTIONS FDR SINGLE AND HARRIED EHPLOYEES, 

ARTICLE -15 - CLOTHING ALLOWANCEi 

I 


IS-1 UHIFDRH RAIKTENAHCEi 

EACH EnPLDYEE COVERED BY THIS AGREEKNT SHALL BE PAID AH ALLONANCE FOR THE CLEAKIHS AND NAIHTEHANCE OF HIS CLOTHING 
AND UNIFORHS IH THE SUN OF $450.00 ANNUALLY. SAID ALLOKANCE SHALL BE PAID ON THE FIRST M0RKIN6 DAY OF THE PAYROLL 
DEPARTflENT IN DECENBER. FOR ENPLOYEES NITH LESS THAN YHELVE (12) H0NTH8 OF CONTINUOUS SERVICE THE $450.00 SHALL BE 
PRORATED TO THE WNDER OF FULL flONTHS OF SERVICE CONPLEIED THE TINE PAYNENT IS HADE. IT IS UNDERSTOOD THAT THIS' 
AaONAKCE IS NOT INTENDED TO BE USED TO PURCHASE DR REPLACE CLOTHING OR UNIFORNS, 

15-2 UKIFDRH FURCNASEl 

NEKLY HIRED EHPLOYEES AMD ENPLOYEES NITH LESS THAN TNELVE (12) HONTHS SERVICE ARE REDUIRED TO PURCHASE THEIR OVN 
UNIFORHS. ALL OTHER UNIFORH PERSONNEL SHALL RECEIVE A CREDIT OF $430.00 ANNUALLY TO PURCHASE UNIFORKS. THE CITY ALSO 
AGREES TO REIHDURSE HON-UNIFORRED PERSONNEL FOR CLqiHiNS.UP TO $430.00 PER YEAR. REIHBURSEHEHTS HILL NOT BE HADE 
UNTIL THE PROPER RECEIPTS HAVE BEEN PRESENTED. HEHlt HIRED EHPLOYEES AND EHPLOYEES NITH LESS THAN TNELVE (12) HONTtB 
SERVICE SHALL BE REIHBURSED THE FULL PRICE FOR THE INITIAL PURCHASE OF UNIFORHS ONCE THEY HAVE COKPLETED TNELVE (12) 
HONTHS OF CONTINUOUS SERVICE AND HAVE PRESENTED THE PROPER RECEIPTS. AT THE TIHE OF PURCHASE THE RECEIPTS HAT BE 
FILED NITH THE CITY CLERK PENDNG THE CDHPLETION OF TNELVE (12) NDNTHS OF SERVICE. THE CITY ALSO AGREES TO PAY THE ^ 

DIFFERE}(CE OF UHIFDRH PRICE IF THE CITY HAKES ANY HAJOR CHANGE IN THE PRESENT UNIFORH. 
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ARTICLE 16 - CONTINUATION OF BENEFITS NOT COVERED BY THIS AGREEMENTI. 


16-1 ALL PRACTICES AND CORDlTlaHS NOT COVERED BT THIS A6REERERT SHALL CDHTIRUE TO BE BOVERIIED, CDRTROaED AND 
IITERPRETEB BT REFERENCE TO THE CITT CHARTERi ORDINANCES AND RULES AND RESULATIONS OP THE POLTCE DEPARTENT AND ANT 
PAST OR PRESENT BENEFITS DR PRIVILESES HHICH ARE EHJOTEB BT THE EKPLDTEES COVERED BT THIS ASREEHENT, THAT NAVE NOT 
BEEN IHCLUDED IN THIS CONTRACT, SHALL BE CDHTINUED. 

ARTICLE 17 - SAVINGS CLAUSEi 


17-1 IN THE EVENT THAT ANY PROVISION OF THIS A6REEHENT SHALL BE FINALLT OETERHINEO TO BE IN VIOLATION OF ANT 
APPLICABLE STATE LAV, SUCH DETERNINATION SHALL NOT IHPAIR THE VALIOITT DR ENFORCERENT OF THE REHA1N1N8 PROVISIONS OF 
THIS ASREEHENT. IN THE EVENT THAT ANT PROVISION OF THIS ASREENENT IS CONTRARY TO AN ESTABLISHED CITY ORDINANCE, THE . 
PROVISIONS OF THIS A6REEKENT SHAa APPLY. 

ARTICLE 18 - MISCELLANEOUS! 


lB-1 PROBATIONARY PERlDOi 

ENFLOYEES COVERED BY THIS ASREEHENT SHALL NOT BE EL16IBLE FOR BENEFITS AS PROVIDES IN ARTICLE 10, 10-7 AND ARTICLE IS 
UNTIL THEY NAVE CONPLETED AT LEAST TVavE (12) NORTHS DP CONTINUOUS SERVICE VITH THE ABSECDN POLICE DEPARTKEHT. 

lB-2 APPROVING AUTKORlTYl 

IN THE ABSENCE OF THE HAYDR/AND OR CHIEF OF POLICE A REPRESENTATIVE mW. BE APPOINTED AS THE AFPROVIKS AUTHORITY. 

ARTICLE 19 - STRIKESi 


19-1 PBA 77 AKO THE EHPLOYEES ASSURE AND PLEDGE TO THE CITY THAT THEIR 6DAL8 AND PURPOSES ARE SUCH AS TO CONDONE 
NO STRIKES, WRK STOPPA6ES, SICKOUTS, SLOHDOVNS DR ANT OTHER HETHODS KHICH NOULD IRTERFERE NUH POLICE SERVICE TO THE 
CITY AND ITS CITIZENS, DR VIOLATES THE LAVS OF THE STATE DF KEN JERSEY DR THE CONSTITUTION OF THE UNITED STATES. THE 
PDA 77 AHO ENPLOYEES KILL NOT SUPPORT ANY KENBER DF THIS ORGANIZATION ACTIN8 CONTRARY TO THIS PROVISION. 

ARTICLE 20 - DUES DEDUCTION AND AGENCY SHOPi 


1. THE CITY A6REES TO DEDUCT FRDK THE SALARIES OF TT3 ENPLOYEES, SUBJECT TO THIS AGREEMENT, DUES FOR THE 
ASSOCIATION. SUCH DEDUCTIONS SHALL BE NADE IN COMPLIANCE KITH CHAPTER 123, PUBLIC LARS OF 1974, N.J.8.A. <R.8.). 

S2I199 IS.VE, AS AHNENDED. 

2. A CHED; off shall COHHENCE for EACH EflPLOYEE NHO SIGHS A PROPERLY DATED AUTHORIZATION CARS, SUPPLIED DY THE 
ASSOCIATION AND VERIFIED BY THE CITY TREASURER BURINS THE HONTH FOaONlNB THE FILINS DF SUCH CARS KITH Tffi CITY. 

3. IF BURINS THE LIFE OF THIS ASREEHENT THERE SHALL BE ANY CHANGE IN THE RATE DF NER8ER5H1P DUES, THE ASSOCIATION 
SHALL FURNISH THE CITY VRITIEN NOTICE THIRTY (30) ILAYS PRIOR TO THE EFFECTIVE DATE DF SUCH CHAN6E AND SHALL FURKISH 
TD THE CITY EITHER NEK AUTHORIZATIONS FROM ITS HEHBEIjS SH0U1N6 THE AUTHORIZED DEDUCTIONS FOR EACH EHPLOYEE, OR AN 
OFFICIAL NOTIFICATIOH OF THE LEITERKEAD DF THE ASSOCIATION AND SISNEN BY THE PRESIDENT DF THE ASSOCIATION ADV1S1H6 OF 
6UCH CHANGES DEDUCTION. 

4. THE ASSOCIATION HILL PROVIDE THE NECESSARY "CHECK OFF* AUTHORIZATION FORM AND THE ASSOCIATION NILL SECURE THE ^ 
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SIGKATURES OF ITS HEnBERS ON THE FDRHS AKO BaiVER THE 8IENED FORRS TO THE CITY ClIRK. 

3. AHY SUCK WRITTEN AUTHORIZATION KAY BE HITHDRftim AT ANYTIHE BY THE FILTNB OF NOTICE OF BUCK HITKDRAXAL WITH THE 
CITY CLERK. THE FILIKB OF NOTICE OF SUCH VITHORANAL SHALL BE EFFECTIVE TO HALT &EDUCTI0H3 IN ACCDROAKCE KITH 
N.i.8.A.52l IH5.1E AS AHEKDEB. 

6. THE CITY A6REES TO DEDUCT THE FAIR SHARE FEE FRDN EARKINBS OF THOSE EKPLDYEE8 NHO ELECT NOT TO BECOIE HEKBERS 
OF THE ASSOCIATION AND 1RANSH1T THE FEE TO THE KAZDRITY REPRESENTATIVE. ’ 

7. THE DEDUCTION EHALl COrtKEHCE FOR EACH ERPLDYEE KKO aECTS HOT TO BECOIIE A HENSER OF THE ASSOCIATION DURIHS THE 
HQKTN FOLLQKIKB KRITTEN NOTICE FRON THE ASSOCIATION OF THE AHOUNT OF THE FAIR SNARE ASSESSHENT. A COPY OF THE NRITTEN 
NOTICE OF THE AKOUNT OF THE FAIR SHARE ASSESSHENT HUST ALSO BE FURNISHED TO THE KEN JERSEY PUBLIC EHPLOTNENT 
RELATIONS COnniSSION, 

fl. THE FAIR SHARE FEE FOR SERVICES RENDERED SHALL BE IN AN AKOUNT EQUAL TO THE RESULAR HEKBERSHIP DUES, 

INITIATION FEES ARO ASSESSHENTS OF THE ASSOCIATION, LESS THE COSTS OF BENEFITS FINANCED THROUGH THE DUES AND 
AVAILABLE ONLY TO KEKBER8 OF THE ASSOCIATION, BUT IN NO EVENT SHALL FEE EICEEO EISHTT'FIVE tSS) PERCENT OF THE 
REGULAR KEHBERSHIP SUES, FEES, AMD ASSESSNENTS. 

9. THE sun REPRE5EKTINQ THE FAIR SHARE FEE SHALL NOT REFLECT THE COST OF FINANCIAL SUPPORT OF POLITICAL CAUSES OR 
CAKBIDATES, EICEPT TO THE EITEKT THAT IT IS NECESSARY FOR THE ASSOCIATION TO EN6AGE IN LOBBYINS ACTIVITY DESIGNED TO 
FOSTER ITS POLICY GOALS IK COLLECTIVE NEGOTIATIONS AND CONTRACT ADNINISTRATIDN, AND TO SECURE FOR THE EHPLDYEES IT 
REPRESENTS ADVANCES IN BASES, HOURS AND OTHER CONDITIONS OF ERPLDYKENT NHICH ORDINARILY CANNOT BE SECURED THROUGI 
COLLECTIVE NEGOTIATIONS KITH THE CITY, 

10. PRIOR TO JANL>ARY 1ST AND JULY 3IS1 OF EACH YEAR, THE ASSOCIATION SHALL PROVIDE ADVANCED WRITTEN NOTICE TO THE 
NEW JERSEY PUBLIC ENPLOTKENT RELATIONS CDHHISSIDN, THE CTTT AND TO AU EKPLQTEE3 WITHIN THE UNIT, THE INFORNATION 

NECESSARY TO COKPUTE THE FAIR SHARE OF FEE FOR SERVICES ENUKERATED ABOVE. 

> 

11. THE ASSOCIATION SHALL ESTABLISH AND NAINTAIN A PROCEDURE WHEREBY ANY ENPLOYEE CAN CHALLENGE THE ASSESSNENT AS 
CONPUTED 8Y THE ASSOCIATION. THIS APPEAL PROCEDURE SHALL IN NO HAY INVOLVE THE CITY OR REQUIRE THE CITY TO TAKE ANY 
ACTION DTHER THAN HOLD THE FEE IN ESCROW PENDING RESOLUTION OF THE APPEAL. 

12. THE ASSOCIATION SHALL INDENNIFT, DEFENSE, AND THE SAVE THE CITY KARNLESS AGAINST ANT AND ALL aAIHS, DERANDS, 

suns OR OTHER FDRH5 OF LIABILITY THAT SHALL ARISE OUT OF DR DY REASON OF ACTION TAKEN DY THE CITY IN RELIANCE UPON ' 
OFFICIAL riDTlFICATION ON THE LETTERHEAD THE A85QCIATIM AND 8I8KED BY THE PRESIDENT OF THE ASSOCIATION, ADVI9IN8 
OF SUCH CHAN8E0 DEBT. t 

\ \ t 

' I 

n. HEKBERSHIP IK THE ASSQCIATIOII IS SEPARATE, APART AND DISTINCT FRDN THE ASSUKPTION BY DHE OF THE EQUAL 
OBLISATIONS TO THE E11ENT THEY HAVE RECEIVED EQUAL BENEFITS. THE ASSOCIATION IS REQUIRED UNDER THIS A6REEKENT TO 
REPRESENT ALL OF THE EKPLDYEE8 AKD THE BAR6AIHINB UNIT FAIRLY AND EQUALLY, WITHOUT RESARD TO ASSOCIATION KENBERSHIP. 
THE TERNS OF THIS AGREENEHT HAVE BEEN NADE FDR AIL EKPL0YEE8 IN THE BARSAININS UNIT, AND NOT ONLY FDR KENBERS IN THE 
ASSOCIATION AND THIS A6REENENT HAS SEEN EIECUTEO BY THE CITY AFTER IT HAD SATISFIED ITSELF THAT THE ASSOCIATION IS A 
PROPER KAJORUY REFRESENTAllVE. 

ARTICLE 21 - DURATION OF THE AGREEMENTi 


THIS AGREEKEHT SHALL BE IN FULL FORCE AND EFFECT FRDN JANUARY 1, 196& UNTIL NIDNISHT, DECENBER SI, 1987. YHE PARTIES 
ALSO AGREE THAT NEGOTIATIONS SHALL BEGIN ON DR ABOUT. AUGUST 18, 1987 FOR A SUCCESSOR A8REEKENT AND THAT THE PRESENT 
AGREEHENT GHALL REKAIH IK FULL FORCE AND EFFECT UNTIL A SUCCESSOR AGREEKENT 18 REACHED, 
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IN WITNESS WHEREOF, THE UNDERSIBNED HAVE AFFIXED THEIR SIGNATURES ON 
THE_DAY OF__»- 


ATTESTI 
by;_ 


ClTY^cCiRK 



SIGNED, SEALED AND DELIVERED 
IN THE/PRESENCE QFt^l 

NOTA^ PUBLIC 
COMMISSION EXPIRES„t^_;.<l^_£2^ 

■DOWS E. , 

HOTHIrt PUBliC Of SW Jtt® 
il ComsissiBi WnK W't 



BY 

EXECUTIV 
NEW JERSEY STATE PBA 
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